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 1.  Message from Ruan 

PANIC! 

Recent events concerning the COVID-19 virus shows us how easily panic can be 

spread through disinformation and social media.  

When events like this virus happen it’s good to be cautious because it prevents you 

from getting sick and spreading the disease. But if you, instead of washing your hands 

more often and sneezing into your elbow, you just lock yourself away and start 

avoiding daily activities, it’s time to stop. Anxiety and mass panic can be a way bigger 

virus. 

In sociology and psychology, mass hysteria (also known as mass psychogenic 

illness, collective hysteria, group hysteria, or collective obsessional behaviour) is a 

phenomenon that transmits collective illusions of threats, whether real or imaginary, 

through a population in society as a result of rumours and fear. 

Irrationality and information chasing feed your fears. And although being informed is 

important, we don’t need as much information as we consume. And if you think you’re 

just keeping yourself up to date, you’re probably mainly feeding anxiety. 

If you want to be updated, dedicate a few minutes of your day to read the news. But 

only from publications that base their stories on facts, not clicks and likes. 

Do you remember the story of Henny Penny, also known as Chicken Little? In this 

folktale, a chicken believes that the world is coming to an end and hysterically runs 

around shouting, 'The sky is falling!' As a result, Chicken Little created mass hysteria. 

Sociologist Robert Bartholomew, author of several books on mass hysteria, 

including The Martians Have Landed: A History of Media-Driven Panics and Hoaxes 

explained that mass hysteria symptoms typically include smelling gas, seeing strange 

objects, acting like animals, and fainting. Mass hysteria is a short-term event that 

may or may not have a specific cause.  

According to Bartholomew, people can start having real symptoms just from stories 

they hear, and sometimes, there is no real explanation for why mass hysteria 

happens; it just happens. 

We need to change our daily routine to protect ourselves, our families, friends and 

neighbours from the very real COVID-19 threat.  

By sharing factual information, and by taking the necessary hygienic precautions we 

can go a long way in countering mass hysteria as well as the spread of COVID-19. 

Don’t panic, keep a clear head and stay safe.  

 

https://en.wikipedia.org/wiki/Mass_hysteria
https://en.wikipedia.org/wiki/Illusion
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 1.  Message from Ruan 

Paniek! 

Onlangse gebeure rakende die COVID-19-virus wys vir ons hoe maklik paniek deur 

disinformasie en sosiale media versprei kan word.  

Wanneer iets soos hierdie virus die wêreld tref is dit natuurlik goed om versigtiger te 

wees, want dit kan verhoed dat jy siek word en ook verhoed dat die siekte verder 

versprei.  

Indien jy egter, in plaas van om jou hande meer dikwels te was en nie op mense te 

nies nie, jouself in jou huis toesluit en daaglikse aktiwiteite begin vermy, is dit tyd 

om weer te dink. Angs en massa paniek kan net so ŉ gevaarlike virus wees.  

In Sosiologie en sielkunde, is massa histerie (ook bekend as massa psigogenese 

siekte, kollektiewe histerie, groep histerie, of kollektiewe Obsessionele gedrag) 'n 

verskynsel wat kollektiewe illusies van gevaar oordra, hetsy werklik of denkbeeldig, 

in die samelewing as gevolg van gerugte en vrees.  

Irrasionaliteit en die najaag van enige en alle inligting voed jou vrese. Dit is belangrik 

om goed ingelig te wees maar waak teen te veel inligting.  

As jy op hoogte wil bly, beperk jouself tot net ŉ paar minute per dag, en kyk slegs na 

inligting uit betroubare bronne, nie die wat sensasie soek of aangewese is op die 

getal “clicks” of “likes” wat hulle kan kry nie.  

Ons almal ken een of ander storie of fabel waar daar paniek gesaai is deur onwaar 

inligting wat versprei is, en toe dieselfde karakter werklike gevaar probeer aanmeld 

het niemand dit geglo nie.  

Sosioloog Robert Bartholomew, skrywer van verskeie boeke oor massa histerie, 

insluitend, “The Martians Have Landed: A History of Media-Driven Panics and 

Hoaxes”, verduidelik dat massa histerie gewoonlik 'n kort termyn gebeurtenis is wat 

gegrond kan wees in 'n spesifieke oorsaak.  

Volgens Bartholomew, kan mense begin om werklike simptome te toon as gevolg van 

die stories wat hulle hoor.    

Ons moet noodgedwonge ons daaglikse roetine verander ten einde onsself, ons 

families, vriende en bure teen hierdie werklike bedreiging te beskerm.   Deur feitelike 

inligting te deel, en deur die nodige higiëniese voorsorgmaatreëls te neem, kan ons 

help om massa histerie, asook die verspreiding van COVID-19 te beperk. 

Moenie paniekerig raak nie, hou 'n helder kop en wees veilig. 
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2.  Warm Words from Witfield 

 
 

We celebrated World Aids Day 2019 in conjunction with the Teambuilding group with 

40 red balloons, filled with helium. Each staff member wrote a few special messages 

and tied it up with the balloons. Sr Esther gave us a special message and we sang a 

religious song.  After the ceremony, everyone let go of their balloons.   

It is a priority at Witfield Park to ensure that 
staff receive ongoing training. This time it was 

Fire Fighting training by Turnkey Fire. Thank 
you Peet, our trainer, for sharing your 

knowledge with us.   
 

The practical exercises were very informative 
and an eye-opener, especially for new 

employees.  

2.1  WORLD AIDS DAY 2019 

2.2  FIRE FIGHTING TRAINING  
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2.  Warm Words from Witfield 

   

 

The staff held their year-end lunch at Rosetta’s at Emperors Palace. The food is always out of 

this world with a huge variety to choose from. Everyone enjoyed themselves and we had lots 

of fun and laughter. Thank you to management for treating our staff and making everyone 

feel special and appreciated. 

 

 
 
 

 

 

During a recent staff meeting, team 

members from various departments had 

the opportunity to share the essence of 

their job specification and moments out 

of their day with colleagues.  

 

 

 

 

It was interesting to find that each one is 

caught up in the ‘hussle’ and ‘bustle’ of 

their task, not realising the impact of their 

duties on the rest of the team’s 

performance or what their colleagues’ 

tasks entails.   

2.4  Staff Meeting 

2.3  STAFF YEAR-END LUNCH 
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We find that the year-end is packed with obligations, parties and functions. For this reason, 

the Witfield Park team decided this year to have an early dinner to kick start 2020.  We had a 
super outing and let our hair down at Braze Emperors Palace.  A popular, Portuguese 

restaurant.  

 
 
 

 

 

 

 

 

 

 

 
 

“Ons wil graag vir almal by Trans-50 Witfield Park baie dankie sê vir elkeen se bydrae wat 
ons moeder, Käte Beele, versorg, ondersteun en gehelp het.  Sy was baie gelukkig gewees by 

julle en het die uitstappies, aktiwiteite en aanbiedinge met mooi gedekte tafels met funksies 
so geniet.  Sy kon nie genoeg vir ons daarvan vertel nie. Marita, dankie dat jy haar altyd 

gehelp en bygestaan het met die uitstappies.  

Die feit dat sy in julle tuin kon doenig wees, het vir haar groot vreugde besorg. 

Sy het nuwe vriende gemaak en ou vriende raakgeloop wat julle aftreeoord besonders maak. 

Witfield Park was die regte keuse vir haar. 

Haar laaste maande was spesiaal en besonders. 

“Daar is ‘n tyd vir alles in die lewe – ‘n tyd om te kom maar ook om te gaan”.   Sy rus in 

vrede. 

Baie dankie en vriendelike groete“  Bernd Beele (seun) en Ursula Strydom (dogter) 

2.  Warm Words from Witfield 

2.5  WITFIELD PARK MANAGEMENT TEAM 

2.6  Boodskap van Familie 
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3.  Palm’s Pret 

Our hairdresser, Tania Dryden & care staff embrace the themed days. Tania dressed up as the 

Kindness fairy and spread some fairy dust (or is it marshmallows)? Thank you for making our 

residents’ days so special.  

Feedem arranged for the dietician, Melinda Lennox to educate our residents on their diet.  This 

formed part of a Diabetic awareness campaign. Our care staff also assisted with the testing of 

blood sugar. Furthermore our care managers, Sr Moss & Sr Fortuin arranged a Health Awareness 

day where staff could get their blood sugar levels tested as well as cholesterol. Thank you Care 

team for this initiative! Let’s take care of our Health! 

 

 

 

 

 

 

 

 

 

3.1  WORLD KINDNESS DAY 

3.2  DIABETIC AWARENESS CAMPAIGN & HEALTH 

AWARENESS DAY FOR STAFF 
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3.  Palm’s Pret 

Our staff had an amazing year-end experience. We had the privilege to go on the Jolly Roger 

pirate ship. It was even more special when we spotted dolphins. Afterwards, we had a lovely 

lunch at the Waterfront. A big thank you to Trans-50. We had a ball! 

 
 
 

 
 

Thank you for making our residents’ 

Christmas so special. The Christmas 
trees and Advent calendars were 

decorated and the staff arranged their 
own Nativity play.  

 
Thank you for your creativity & 

dedication. 

3.3  STAFF YEAR-END FUNCTION 

3.4  MAKING CHRISTMAS SPECIAL 
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3.  Palms Pret 

 

The Residents in Lovealot Care & Memory Care had the chance to have a Leap year race. The 

excitement was BIG. The residents were dressed for the occasion.  There was a lot of fun and 

laughter.  Overseas the Frog is the mascot for Leap year. So we had to see which resident 

could win this frog race . 

 

 
 

We pampered our staff with four mini doughnuts each on Valentine’s day. We “donuts” know 

what we would do without you! We appreciate you! 

 

 

3.5  LEAP YEAR RACE  

3.6  “DONUTS” FOR VALENTINE’S DAY 
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3.  Palms Pret 

 

 
 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
Our Care managers, Sr Fortuin and Sr Moss organised a “Positive Attitude” workshop through 

PST training.  
 
Our staff enjoyed the training. Let’s Control our Emotions, Alter our attitude and Delete 

negative thoughts… Lets Control, Alt, Delete! 
 

3.7  POSITIVE ATTITUDE WORKSHOP 
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4.  Acacia nuustak 

 

 
 

Six of our employees at Acacia Park have completed their Institutionally based care 

training during the past year. Thank you to our training manager Christa, for your 

support and guidance. Congratulations to all our learners and well done! 

 

During our staff year-end function, we also took the time to commemorate World AIDS 

day. The care manager at Acacia Park, Sr. Maria Lekhobo shared valuable information 

on the disease.  

Employees had the opportunity to share stories about 

HIV and the impact it has had on their lives or the lives 

of friends and family.  

During the candle lighting ceremony, we had a minute of 

silence, remembering all those infected and affected by 

this illness. 

4.1  IBC Training 2019 

4.2  Year-end Function 
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4.  Acacia nuustak 

4.4  Memorial Tea 
  
At Acacia Park, we held our annual memorial tea to 

honour and remember residents who passed away 

during the year. We remembered them by having 

pictures of the residents displayed and lit candles in 

their honour to say our final farewell.  

Employees and residents shared fond memories or 

stories about them. Gone but never forgotten. 

 

 
 

 

 

To show our 

appreciation for our 

staff at Acacia Park, 

we invited them to 

8Myl for a lovely 

breakfast.  

Thank you for your 

dedication, passion, 

and love for our 

residents. We 

appreciate you! 

 

 

4.3  Dedication, Passion & Love 



14 

 

5.  CORONAVIRUS PANDEMIC 

By the time you receive this newsletter, the transmissions in South Africa will probably have 

doubled or tripled.  A state of emergency was declared by President Ramaphosa on the 15th of 
March and a travel ban placed on international flights to and from countries that have been 

severely paralyzed by the Coronavirus pandemic.  As an organisation, we have put various 
measures in place for your protection, but we cannot do this on our own.  To slow down the 
speed at which the virus is being transmitted is everyone’s responsibility.  It is up to us to 

ensure that we comply with the protocols put in place - not just by the organisation, but by 
the Department of Health and the National Institute for communicable diseases (NICD).  Each 

village has received information posters on the signs and symptoms of the infection and how 

to prevent the spread of the infection. 

It’s hard enough growing old and having to deal with ailments such as diabetes, obstructive 

pulmonary disease, dementia or heart disease.  Unfortunately, we now also have to contend 
with novel coronavirus which severely affects older adults with comorbidities (underlying 

illnesses).  It is for this reason that we would like to encourage all employees, residents, 
friends and family members to stand together and comply with basic good hygiene principles 
and to increase handwashing.  Residents from our care units are most vulnerable and we 

would like to encourage all visitors and family members to limit visitation at this time. 

It is very important not to spread fake news or information as this creates panic.  We need to 

stay calm, focussed and manage that which we have control over.  

What is Coronavirus (COVID-19)? 
Coronaviruses (CoV) are a large family of viruses that cause illness ranging from the common 

cold to more severe diseases such as Middle East Respiratory Syndrome (MERS-

CoV) and Severe Acute Respiratory Syndrome (SARS-CoV). A novel coronavirus (nCoV) is a 

new strain that has not been previously identified in humans. The evidence from analyses of 

cases to date is that COVID-19 infection causes mild disease (i.e. non-pneumonia or mild 

pneumonia) in about 80% of cases and most cases recover.  14 % have more severe disease 

and 6% experience critical illness. The great majority of the most severe illnesses, and deaths, 

have occurred among the elderly and those with other chronic underlying conditions.  There 

is not enough epidemiological information at this time to determine how easily and sustainably 

this virus spreads between people, but it is currently estimated that, on average, one infected 

person will infect between two and three more.  
 

How can I contract the virus? 
The virus seems to be transmitted mainly via respiratory droplets that people sneeze, cough, 

or exhale. The virus can also survive for several hours to several days on surfaces such as 

tables and door handles. 

The virus is not airborne (transmitted through the air), but all the surfaces where these 
droplets land, are infectious.  The only way for the virus to infect you is through your nose and 

mouth via your hands or an infected cough or sneeze onto or into your nose or mouth.  
 

Who are the persons at risk? 
The outbreak started in China and people across the globe have been infected, including the 

United States and Europe.  To be safe, it is advised that you avoid contact with any family or 
friends who have travelled to these areas within the past month.  They should be symptom-

free for 14 days before visiting you.  

 

 

https://www.who.int/emergencies/mers-cov/en/
https://www.who.int/emergencies/mers-cov/en/
https://www.who.int/csr/sars/en/
https://www.who.int/emergencies/mers-cov/en/
https://www.who.int/csr/sars/en/
https://www.who.int/emergencies/mers-cov/en/
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5.  CORONAVIRUS PANDEMIC 

What should I do if I have had close contact with someone who has 
COVID-19? 
 

Please note that we have protocols in place if it is suspected that a resident has contracted 
the virus.  If you suspect that you may have had contact with someone who has tested 
positive for the virus, DO NOT GO TO YOUR DOCTOR OR HOSPITAL but immediately 

inform the care manager at the village. If you go to your doctor, you could potentially infect 
everyone you encounter, so please ask for guidance from the care manager.  The Department 

of Health will not send out staff to you to test for the infection unless you present with 
symptoms of the disease. 
 

Immediately self-isolate.  This means that you should not leave your unit/room or have any 
contact with other people.  Staff will come to you to obtain information on your symptoms 

and the information of the possible contact or exposure you may have had. 
 
You will be monitored by a staff member every day to evaluate your symptoms.  If symptoms 

such as high fever and cough are present, the Care manager will inform the authorities and 
arrange for you to be tested. 

 
Practice good personal hygiene by coughing or sneezing in the fold of your arm or use a 

tissue that is disposed of in a plastic bag in a closed dustbin.   
 
Avoid all activities or group gatherings.  If you need groceries or personal items, discuss this 

with the care manager who will assist you with this. 
 

Self-isolation is for approximately 14 days.  If, after the isolation period you still do not have 
any symptoms, you may resume your daily activities as normal.  
 

Stay hydrated by drinking plenty of fluids.  Open windows and ensure the unit has adequate 
ventilation.  Increase your exposure to sunlight in your room/unit.  

 
If your condition deteriorates, the care manager should be informed and emergency 
assistance will be arranged by the care manager, as the emergency services will have to be 

informed of your symptoms, enabling them to follow the correct protocol as well.    The care 
manager will notify the health authorities in your area.   

 

What are the signs and symptoms of COVID-19? 

Remember it is flu season and many of the signs and symptoms of coronavirus and common 
flu may be the same.  As we understand thus far, the most telling sign is a high fever with 
sudden onset.  Other symptoms include:  Sore throat; Fever; Cough (dry); Difficulty 

breathing; Muscle pain; Tiredness and Pneumonia. 
 

How can I avoid getting infected? 
The virus enters your body via your eyes, nose and/or mouth, so it is important to avoid 
touching your face with unwashed hands. 

 

 Avoid people who travel regularly or who are feeling unwell. 

 Avoid large crowds of people. This includes churches, shopping centres, Bingo events, 

public transport, etc. 

 Handwashing with soap and water for 20 seconds is the most effective way to disinfect 

your hands. 
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5.  CORONAVIRUS PANDEMIC 

How can I avoid getting infected? 
 

 Alternatively, hands can be cleaned with an alcohol-based solution or gel (70% alcohol)  

 Covering your mouth and nose when coughing and sneezing 

 Thoroughly cook meat and eggs and wash all fruit and vegetables 

 Clean all surfaces with a disinfectant including door handles, light switches, etc. 

 Open doors with a closed fist and use your fist to touch light switches or elevator 

buttons – wash your hands!   

 Avoid close contact with anyone showing symptoms of respiratory illness such as 

coughing and sneezing. 

 Avoid contact with others if you feel unwell or have a cough or any other flu-

symptoms.  

 Don’t greet people with a handshake, kiss or hug.  Keep a distance from others of 

approximately 1.5 meters. 

 Boost your immune system by taking Vitamin B6, Zinc, Vitamin E and Vitamin C. 
 

 Do not wear masks and gloves if you are not infected. We are currently facing huge 

shortages of protective equipment that is much needed to protect our healthcare 
workers.  Research has shown that the use of face masks may even increase the risk 
of infection, due to a false sense of security and increased contact between hands, 

mouth, and eyes, as people who are not used to wearing masks constantly fiddle with 
the mask to adjust it. 

Taking care of each other 

 

Each village will provide you with the protocol for visitors to the village and increased safety 

and security measures taken during this time.  The normal operations, including lifestyle 
activities such as outings and events, will be cancelled until further notice, to prevent large 

gatherings. 
Please continue with life as normal as possible, while taking the above precautions to 

protect yourself and your loved ones. It is everyone’s responsibility to please support 
management in their efforts to ensure your safety and that of our staff and visitors. 
 

We appeal to all residents to stay calm and not binge shop. Keep the basics in your 
cupboard and stock up on essentials such as vitamins, to boost your immunity.  Stay 

active, eat a well-balanced diet and stay hydrated.  
 
If you need further information on the virus you are welcome to contact me or the care 

manager at the village. 
 

Take care of yourself and each other. 
 
 

 
 

Christi Louw   
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During February, the staff at 

Jakaranda Park had a surprise 

visit from members from the 

community.  This group of people 

wanted to come and show their 

appreciation for our service to the 

community by caring for Older 

Persons. 

This gesture meant a great deal to 

our staff as we realised that 

people, other than just our 

residents and their families, see 

and recognise our efforts.  This 

simple gesture of a box of 

chocolates for each staff member 

and a mere thank you, went a 

long way in motivating us to 

continue what we are doing.  It 

gave us that extra “oomph” to double our efforts in the interest of our residents and Trans-

50. 

Our heartfelt thanks to everyone for helping and encouraging us to be the torchbearers to 

those who will come after us.                                                                                                                                                Written by Gideon Mogapi 

6.  Boiketlong le Boitumelong  

6.1  COMMUNITY APPRECIATION 

6.2  UPGRADE, IMPROVE & BEAUTIFY 
A comment by a former residents’ family member, who has 

also now applied to live at Jakaranda Park, gave us all a lot of 

food for thought.  We have so much to be grateful for at Trans-

50 as we still have the opportunity to invest in our property 

and our residents, where other facilities are not so fortunate.  

The prospective resident mentioned that every time she visits 

us, she notices something new and different that was done to 

improve the village.  I, therefore, decided to share photos of a 

few of the most recent 

improvements.  This will serve as a taste of what is to come 

when our exciting and long-awaited, reception and office 

upgrades have been completed.  I think that an initiative such 

as this will also give staff members from all our villages the 

opportunity to “visit” the other villages through the pages of 

the Communicator.  Therefore, please share as many photos 

as possible about your village and all the projects and 

improvements that take place.  We would love to see it! 
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6.3     OPPOSITE DAY 
We all know the saying, “When in Rome – do 

as the Romans do”.  This was the case when 

Trans-50’s Chairman as well as the National 

Property Manager came to visit Jakaranda Park 

in February.  Norman and Allen had no choice 

but to join our fun with National Opposite Day, 

celebrated in the USA every year, and now also 

at Jakaranda Park.  We once again realised 

that it is easy to have fun when you reverse 

your ways, your direction, or simply just your 

shirt!   We went even further and also had our lunch in reverse by starting with the desert and 

finishing with the main meal.  Thank you to Christi for dropping us a clue about Opposite Day, 

giving us ideas for another enjoyable event at Jakaranda Park.  

Written by Elsa Pretorius 

6.  Boiketlong le Boitumelong  

6.4  WORLD AIDS DAY 

Like all the villages of Trans-50, the staff at 

Jakaranda Park also commemorated World Aids 

Day at the beginning of December 2019.  We were 

all dressed in red T-shirts, lit candles and played 

the Boardgame (snakes and ladders) which is part 

of the Information pack on HIV provided to us by 

Head Office.   

While having fun, we learned a great deal about 

HIV and Aids enabling us to spread the word and 

educate others in our communities. 

Written by Prescilla Mohlala  
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6.  Boiketlong le Boitumelong  

 

 

At the end of each year, we reflect on all that happened: the good, the bad, the lessons 

learned and the people behind it all. 

The staff at Jakaranda Park love having fun together and therefore decided to go to Menlyn 

Mall for ten-pin bowling.  For some of us, it was the first time and the funny faces on the 

screen, as we loaded ourselves onto the system, was probably more as a result of “fear” than 

fun. 

For some of us, the biggest challenge was to get the ball to hit at least one pin but others 

started off looking like professionals.  Johan came from behind to win the game!  We then took 

off to Spur to enjoy a delicious meal.  As discussions ensued on what everybody was planning 

for the festive season, we were surprised by very special and practical gifts from Jakaranda 

Park and Trans-50. 

What an awesome way to celebrate another year with colleagues that can work and play 

together as a team and as a family.  

6.5  STAFF YEAR-END FUNCTION 
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7.  Rosestad   

 
 

 

It started as a competition between the Lifestyle Consultant and the Maintenance 

Manager, to see who can lose the most weight over a six month period. Staff 

members also decided to join the competition and soon two teams were established. 

Nozi and Elize, our two sisters are responsible for the monthly weigh-inns. A healthy 

lifestyle is something we should all strive for.  Let's hope we will see less and less of 

each other as the competition unfolds. The prize for the Biggest Loser in February 

2020 is a one-night sleepover at Little Eden Guest House.  

7.1  BIGGEST LOSER 

7.2  NUWE UNIFORMS 

Daar word verwys dat vere nie die 

voël maak nie, maar die personeel 

van Trans-50 Fichardtpark kan nou 

spog met hul nuwe uitrustings.  

Alles dra by tot die professionele  

beeld wat die oord wil uitstraal en 

steeds altyd die belange van ons 

inwoners bevorder.  

 

 

Ons opregte dank aan Teresa wat 

die verskaffer aan ons voorsien 

het. Ons spog behoorlik met ons 

nuwe vere. 
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7.  Rosestad   

During the month of love we started the project “Lets Pull up our Socks with Passion” 

for our residents. All staff members received a pair socks with heart-prints. Always 

serving the elderly. This is to remind us that families trust us to look after their 

family members in their golden years. Only our best is good enough! 

 

 

 

 

 

 

7.3  LET’S PULL UP OUR SOCKS 

 

Jaco Spies het die oord kom besoek en 

as deel van spanbou is daar heerlik 

saam op die tromme gespeel. Die kern 

van die oggend was dat elkeen sy 

unieke klank na die oord bring.  

 

Ons moet egter as personeel 

“saamspeel” om ‘n orkes te vorm, 

daarom is elkeen se insette belangrik. 

7.4  LEKKER SPANBOU MET DRUMABILITY 
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7.  Rosestad   

 

As part of International Aids day, we had a formal gathering where badges were 

handed out to all staff members. Sister Nozi shared some information regarding Aids 

and Magrita told staff of all the different projects we can get involved in to support 

people who have the disease.  The cherry on the cake was the visit to Sunflower 

house, with the assistance of Pick n Pay Hypermarket, we donated non-perishable food 

and clothing to children affected by HIV.  

 

 

 

7.5  INTERNATIONAL AIDS DAY 

 

Een van die 

hoogtepunte van 

elke jaar is die 

personeel jaareind

-funksie. Die jaar 

was geen 

uitsondering nie.  

 

Daar is heerlik saam gekuier by Rosies, die 

restaurant by Windmill Casino. Personeel kon in ‘n 

ligte luim die jaar se lief en leed deel.  

Daar is ook na die “Jaar in ‘n Jar” projek gekyk met 

al die seëninge wat ons die jaar ontvang het. Die 

projek bestaan uit 52 papiere wat elk ‘n week in die 

jaar verteenwoordig. Weekliks moes personeel iets 

motiverend of positief neerskryf.  

Daarna is geskenke uitgedeel en personeel was baie 

opgewonde oor die pragtige skouersakke en 

selfoonkaart sakkies vanaf hoofkantoor. 

7.6  PERSONEEL JAAREIND-FUNKSIE 
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November 2019   

K Robberts   Branch Accounts Administrator  Acacia Park 

December 2019   

A Barnat    Care Practitioner     Witfield Park 

January 2020       

N Nyambi    Enrolled Nurse      Witfield Park 

9. Long Services 

25 Years   

Hester Cloete  Care Practitioner    Panorama Palms  January 

20 Years 

Erika Titi   Care Practitioner    Fichardt Park   March 

15 Years 

Denise Skilpad  Care Practitioner    Acacia Park   March 

Joey Lourens  Accounting Manager (NAT)  Head Office   March 

10 Years 

Marie Matela  Care Practitioner    Fichardt Park   March 

Hope Dassie  Lifestyle Assistant    Panorama Palms  July 

Marilyn Francis  Care Practitioner    Panorama Palms  July 

Audrey Jonkers  Care Practitioner    Panorama Palms  July 

5 Years 

Riah Maino   Care Supervisor    Acacia Park   March 

Christel Basson  Care Practitioner    Panorama Palms  April 

Mynie Marcus  Care Practitioner    Panorama Palms  April  

Faith Thwala   Enrolled Nurse    Witfield Park   July 

Annah Sibanyoni Care Practitioner    Witfield Park   July 

8.  New Appointments 
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10. Happy Birthday! 

April 2020 

June 2020 

May 2020 

RENEE DE KLERK 1 HO 

THANDI MPANZA 6 WIT 

EMMY ZASS 7 PAN 

THUBA NGWENYA 9 WIT 

SHANNON MZENZI 10 ACA 

MARIE BRONKHORST 12 WIT 

LYDIA NEWMAN 13 PAN 

JUDITH SILIKANSIE 15 FIC 

ANITA STEENEKAMP 15 FIC 

ELMA KOCK 19 ACA 

TSHEGOATSO RAAD 19 ACA 

SANDRA FORTUIN 21 PAN 

ANITA KELLY 21 PAN 

MICHELLE RUTGERS 21 PAN 

FREDDIE CALITZ 22 HO 

NORMAN TAYLOR 23 HO 

JACK DE JAGER 24 PAN 

MARIETA NEL 26 FIC 

WILLIAM MOLABA 26 JAK 

NONTU MOSIUOA 27 FIC 

MBALI MNGWEVU 28 WIT 

HARIET SMITH 30 PAN 

FILANDER FLINK 1 PAN 

LIZE JOUBERT 2 ACA 

LENE POOLMAN 6 ACA 

CATHRINA BROWN 7 ACA 

ALLEN VAN DE WEIDE 7 HO 

KEDIBONE KGOMOTSHWANE 8 ACA 

GLORIA MAROPE 9 ACA 

ROSINA MOHALE 9 WIT 

MAGDALENE LOMBARD 12 PAN 

NTOMBI SIXABA 13 HO 

ESTHER ILUNGA 16 WIT 

PRISCILLA KHOZA 17 WIT 

LEONIE MALOY 18 PAN 

LILLY WAKEFIELD 19 PAN 

OLIVE MONOSI 19 FIC 

JOHANNA WESSELS 23 ACA 

MARILYN FRANCIS 24 PAN 

NOMBUSO MTUNGWA 24 WIT 

ANNA KOK 26 ACA 

SYLVIA SISUSA 27 PAN 

CARA JOHNSTONE 29 WIT 

JOEY LOURENS 3 HO  

GADIJA PETERS 3 PAN  

GERT ELS 4 HO  

NOKUTHULA BHUNU 6 PAN  

DANIEL SOAISA 10 WIT  

AUDREY JONKERS 12 PAN  

JAMES CLOETE 12 PAN  

JULIA HERCULES 15 PAN  

DENISE SKILPAD 15 ACA 

KAGISHO MANZANE 15 ACA 

LEANDE THYSSEN 23 PAN 

SHAUN RAMSBOTTOM 25 HO 

ELSA PRETORIUS 26 JAK 

DESIREE MOSS 27 PAN 

THANDI MABONA 28 ACA 

BERNICE KOKOTELA 30 WIT 

July 2020 

FRANSINA CLOETE 2 PAN 

MARIE MATELA 3 FIC 

BRENDA ADAMS 3 PAN 

WILLA WILLEMSE 4 PAN 

GUGU MAEBELA 5 WIT 

HOPE DASSIE 7 PAN 

FLORA MOQABOLANE 7 FIC 

FAUSTINA OGUNTIBEJU 9 PAN 

ESTELYN COAKLEY 11 ACA 

JAFTA MOKHOTHU 12 FIC 

GIDEON MOGAPI 17 JAK 

DESIREE KOOPMAN 17 ACA 

BUSISIWE NKOSI 20 WIT 

YOLANDA CARNOW 21 PAN 

DIRK VAN DEN BERG 22 HO 

DINKWETSE DENGEZI 22 ACA 

SIBONGILE LANGA 22 WIT 

LINDA GERTSE 22 PAN 

WENDY FELLOWS 23 FIC 

ROSINA SENOSHA 27 WIT 

ERICK NDLOVU 27 WIT 

CHRISTA PRETORIUS 30 HO 


